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By Brian Mureithi

he Director General Daniel Kiptoo
TBargoria hosted Petroleum, Electricity

and Liquefied Petroleum Gas (LPG) sector
licensees in Mombasa where they deliberated
on pertinent issues affecting the industry.

The purpose of the meeting held on 22nd
August at the Kenya School of Government
in Mombasa was to foster a good working
relationship and share information and
emerging trends with the industry players.

In his address, the DG underscored the
importance of the Coast region as the entry port
to all energy-related products and emphasised
the need for a collaborative approach to
enhance service delivery. He further stated that
closer working relationships will ensure that

Director General Meets Industry
Players from the Coast region

illegal dealings are eliminated in the industry.

The DG implored the licensees to renew their
licences a month before expiry to avoid the
last-minute rush. “Further, I encourage you
to ensure the applications or renewals are
materially complete before submission to avoid
being rejected due to errors and omissions,”
stated Mr Kiptoo.

He added that the Authority is in consultation
with the Council of Governors and security
agencies to curb frequent interference with
operations within energy and petroleum
facilities by county staff.

The licensees hailed the DG for the engagement
terming it timely and called for regular
consultations among the sector players to
discuss matters of concern.



By Dennis Chacha

The Energy and Petroleum Regulatory Authority
(EPRA) conducted a Stakeholder Validation
Workshop on the 2nd Cost of Service Study in the
Supply of Petroleum Products (COSSOP) in Nairobi.

Speaking at the daylong workshop, Director General
Daniel Kiptoo Bargoria asserted that this was a
critical step to enhancing fairness and transparency
in the pricing of petroleum products.

He commended representatives from Oil Marketing
Companies (OMCs), Government institutions,
business membership organisations and lobby
groups for their invaluable contributions and
feedback towards refining the pricing models to
better reflect the realities of the dynamic energy
market.

Second Cost
of Service
Study Aimed
at Enhancing
Petroleum
Pricing
Transparency

“The study aims at updating the underlying
assumptions, analysing the parameters that define
the pricing value chain, and recommending an
updated price determination mechanism for
regulated petroleum products. The study will
also inform on the key elements in the Liquefied
Petroleum Gas Value chain that are currently not
price regulated. The views gathered from diverse
stakeholders will be incorporated in the final study
report,” noted Mr. Kiptoo.

“As Kenya aims for a sustainable energy future, this
study will help refine pricing models and enhance
the overall efficiency of the petroleum sector,
ultimately benefiting consumers and industry
stakeholders alike,” he added.

EPRA Director General, Mr. Daniel Kiptoo Bargoria speaking during a Stakeholder Validation Workshop
on the 2nd Cost of Service Study in the Supply of Petroleum Products (COSSOP) in August in Nairobi.



EPRA Board and Senior
Management Trained on

Governance Code

By Teresia Matoke, Ibrahim Kitoo
& Legal Services Directorate
Team

he scandals at Enron,

Barings Bank, the
collapse of the ‘Bubble,,
Chase Bank, and close

home in Kenya the dismal
performance and collapse of
several  government-linked
institutions among others have
brought into fore a clarion
call for improved governance
among public and even private
institutions.

Indeed, the success of
any organisation heavily
depends on the execution of
the guidelines and policies

contrived by the Board
and cascaded throughout
the organisation. Primarily

these policies ensure that the
organisation is effectively
governed, and that there exists
a robust ethical culture that is
deeply embedded within the
rubric of the organisation.

The Board of Directors play a
policy, strategy and oversight
role and ensures that the

corporate mandate  and
strategy is effectively executed
by the senior leadership and
mainstreamed though the
whole organisation.

There is a principle that good
governance cannot remain
merely a philosophy and
that concrete steps have to be
taken to realise its goals. As a
way of mainstreaming good
governance and culture within
the Authority, the Board
of Directors and the Senior
Leadership from the 26th -
30th August, 2024 convened
in Naivasha for a five-day
training on Mwongozo.

This is a Code of Governance
for State Corporations that
was facilitated by the Institute
of Certified Secretaries (ICS -
Kenya) and State Corporation
Advisory Committee (SCAC).

Mwongozo addresses matters
of effectiveness of Boards,
transparency, disclosure
and  accountability,  risk
management, internal controls,

ethical leadership and good
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corporate citizenship. These
practices are at the core of
the values and principles
espoused under Articles 10, 35,
47, 232, among others of the
Constitution of Kenya, 2010.

The training among others
focussed on the Overview
of Mwongozo, the Interplay
between the roles of the Board
and the Senior Management
and the Governance Audit
Framework and The Risk
Management Framework.
It also delved on Avoiding
and Addressing Governance
Disputes,  Regulating  for
Sustainable Development,
Governance Audit, Workings
of the Board Committees,
the central place of culture in
an organisation and Ethical
leadership.

On the side-lines of the
retreat the team visited and
savoured the beauty that is
KenGen’s energy generation
infrastructure  in  Olkaria
otherwise popularly known as
the ‘home of geothermal.’



Webinar Empowers
Staff to Improve
Access and
Complaints
Handling

By Bon Osia

n 28th August 2024, the Authority
Ohosted a sensitisation webinar for
its staff on Complaints Handling,
Access To Information (ATI) and Citizen

Service Delivery Charter. Director for
Corporate Services, Mr. Marona Cheplel

urged the participants to implement
knowledge gained in their various
departments to enhance complaints

management within EPRA and access to
information by the wider public.

The discussions at the webinar attended
by EPRA staff from across the country
revolved around;

* Mandate and Functions of the
Ombudsman & its Contribution to
Justice & Governance -Examples of
Complaints Resolved to Satisfaction,

* Access to information procedures,

e Effective
Mechanism,

Complaints Handling

* Organisational Culture in Complaints
Management: Introspection & Sharing
Experiences,

* Procedures & Best Practices
Complaints Management Policy,

on

¢ Root Cause Analysis & Alternative
Dispute Resolution,

e Pursuit of Excellent Customer

Experience within EPRA,

e Obligations  under  Access To
Information (ATI) Act 2016 on
Disclosure of Information” and

* Performance Measures Implementing

e Resolution of Public

Indicator.

Mr. Moses Sukali from the Office of the
Ombudsman urged staff to ensure they
implement the Access To Information Act
that encourages proactive disclosure of
information and access to information on
request.

Complaints

“You need to regularly update key
information about your institution on your
website. Complaints handling requires
concerted efforts. I encourage you to
look into your policies and align them
in the best approach as stipulated by the
Commission,” he added.

He added that capacity building for staff
is a key task that every institution should
undertake to avoid the risks that come with
poor management of complaints. This is to
continually inculcate Alternative Dispute
Resolution (ADR) strategies such as
Mediation, Arbitration and Conciliation in
handling disputes that may arise to avoid
ruining the image of their institutions.
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EPRA Raises Awareness Among
Petroleum Drivers on Licensing
Requirements, Safety Practices

By Bon Osia

s part of the Authority’s continuous
Aawareness initiatives, the Public
Education & Advocacy Department
conducted a virtual webinar on 21st August
2024 focused on petroleum licensing conditions
and offences of fuel siphoning under the Energy

Act, 2019.

The webinar targeted petroleum and LPG
road tanker drivers drawn from Oil Marketing
Companies (OMCs) and drivers” associations.

Some of the risks associated with petroleum
tanker drivers include speeding, driver fatigue,
non-utilisation of seat belts, and intoxication
when driving. The Authority has made
defensive driving a mandatory requirement
when applying for petroleum tanker driver
permits.

For a petroleum tanker driver to receive and
maintain a license, they must operate under the
following conditions.

* They shall not drive or allow another person
to drive a petroleum tanker in his custody
unless such tanker has a valid petroleum
tanker permit.

* They shall not tamper with the quality of
petroleum products in his custody

* They shall not divert petroleum destined for
export into the local market.

* They should operate petroleum road tankers
per the Petroleum Act and other applicable
laws

* Only petroleum products transported by
licensees with valid licenses can be imported
through designated import routes.

Obligations of a licensed tanker driver

* They discharge petroleum products to
facilities with a valid licence from the
Authority.

set up in place by the petroleum transport
business licensee.

* They implement regular pre-loading vehicle
inspection under a checklist approved by
EPRA

* They park petroleum tankers in designated
parking areas where they exist or 100m from
any building where designated parking
does not exist.

* They ensure petroleum tankers have a GPS
tracker and reflective tape on the sides.

Additionally, Legal Notice 99 spells out
precautions to be taken by tanker drivers
to prevent accidents and safety measures
in case of accidents. This sensitization drive
focused on Journey Plans, Driver Certification,
Fatigue management to minimise accidents,
and preparation & activation of Emergency
Response Plans (ERPs) in case of an accident to
minimise its impact on the environment.

Offences of fuel siphoning under the Energy
Act, 2019

The Authority has a core objective of monitoring,
surveillance, compliance inspections and
enforcement of policies, laws, regulations,
standards & licensing conditions in the
petroleum & gas sectors.

We liaise with county governments in various
regions, and other relevant government agencies
with respect to compliance & enforcement to
identify illegal petroleum and gas facilities.

Consequently, we enforce recommendations for
technical audits of utilities such as KPPC, Total,
VIVO, Rubis) & petroleum-related accidents
conducted by Petroleum and Gas Directorate.

The first step to enforcement includes issuance
of compliance notices as provided for in sections
81 & 91 of the Petroleum Act 2019. Failure
to adhere leads to enforcement sanctions as
provided for in the 2019 Act.



South Africa
Energy
Regulator Visits

for ISO 9001

Benchmarking

By Gladys Njoroge
rom August 19th to
21st, EPRA received
a  delegation from
the National Energy
Regulator of South Africa

(NERSA) who were visiting
Kenya to benchmark on EPRA’s
ISO 9001 implementation and
compliance.

Dr. John Mutua, the Director
of  Economic  Regulation
and Corporate Strategy &
Performance, and Ms. Esther
Njenga the Deputy Director
for Corporate Strategy and
Performance were at hand
to meet the NERSA team.

(L-R) Ms. Juliet Njoroge, Ziyanda Khumalo, Dr. John Mutua, Betty Fakude,
Ms. Zukiswa Potye, Ms. Beldine Wakajummah and Ms. Esther Njenga.

They included Ms. Betty
Fakude, a Risk and Compliance
Monitoring  Manager;  Ms.
Zukiswa Potye, a Senior
Manager in charge of Strategic
Planning and Monitoring and
Ms. Ziyanda Khumalo, an
International Coordination
and Partnerships Officer. The
EPRA team took them through
EPRA’s ISO certification and
key milestones in the ISO
compliance ~ process.  The
benchmarking with NERSA
facilitated valuable exchanges
of best practices and insights.

EPRA first achieved the ISO
certification in 2010 under the
ISO 9001:2008 standard for its

Quality Management System
(QMS). This system is designed
to  identify  organisational
objectives and the processes
and resources needed to achieve
them. It emphasises principles
such as customer focus,
leadership, staff engagement,
process approaches, continuous
improvement, evidence-
based decision-making, and
stakeholder engagement.

Over the years, EPRA has
consistently adhered to ISO
standards and now holds
certification for ISO 9001:2015.



Over 90 New Employees Hired
to Enhance Service Delivery
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By Dennis Chacha

Regulatory Authority (EPRA) onboarded

over 90 new staff and promoted 14 other
employees. Others were absorbed on permanent
and pensionable terms. This is to enhance
operational efficiency and ensure EPRA is well-
equipped to deliver as per her mandate.

In August 2024, the Energy and Petroleum

The recruitment process reflects EPRA’s
commitment to fostering a diverse and skilled
workforce capable of driving innovation and
regulatory excellence. The newly on-boarded
staff members bring a wealth of experience and
expertise, positioning EPRA to better serve its
stakeholders and the public.

In an interview with this writer, Ms. Mercy
Kiyeng and Mr. Edwin Keen who are joining
as Customer  Care Assistant and Driver
respectively  expressed their happiness
promisingtodotheirbesttoexceed expectations.

/ \ X

“EPRA is a good employer as per my standards.
I am excited that I have joined a strong team to
serve Kenyans. I will give my best while serving
customers,” beamed Ms. Kiyeng.

On his part, Mr. Keen committed that he would
continue offering his service with dedication
and humility.

“I am humbled to join EPRA. I will continue
serving diligently and contribute towards
the achievement of the Authority’s mission
of facilitating sustainability in the energy and
petroleum sector,” said Mr. Keen, without
hiding his excitement.

EPRA Monthly wishes to congratulate the
entire team joining the Authority. Special
congratulations to those who have been
promoted, confirmed and/or absorbed on
permanent and pensionable terms.



UPCLOSE

Success Is Not a
Destination

By Gladys Njoroge

Some people are hard to miss, and Mr. Kitoo,
the new Corporation Secretary & Director of

Legal Services distinctively comes out as one of
them. When you meet him, he is most likely the
first to extend his hand for a warm handshake
and engage in friendly banter, perhaps an
indication of the hospitable person he is.

His distinctive and amiable nature makes him
stand out. Barely had he settled into his new
position at EPRA, Mr. Kitoo was honoured with
the Legal500 General Counsel Powerlist: East
Africa Edition 2024 —a prestigious recognition
of accomplished in-house lawyers.

Meet Ibrahim
Kitoo, The new
Corporation
Secretary

He has previously won the Public Sector
Lawyer of the Year 2022, among other accolades
and fellowships. EPRA Monthly had the
opportunity to catch up with him to explore
what drives his ambition and why he views
success as ajourney of continuous improvement
or in the Japanese concept “Kaizen”, a series of
milestones rather than a final destination. In
summary, he had this to say: “’Stay focused on
your mission, remain steadfast in your pursuit
of excellence, always endeavour to do the right
thing and importantly mean well to your fellow
beings.”

1. So Who is Ibrahim Kitoo?

I am a husband and father of
three—one daughter and twin
boys. My passions include
Corporate Governance, Strategy
& Leadership, Energy Transitions
and access, Public Policy, Public
Procurement and Public-Private
Partnerships. To unwind from
the pressures of life and work, I
enjoy swimming, biking, writing
and nature walks.

2. Apart from work, what other
pursuits do you engage in?

I find fulfilment in volunteering
for community and human
rights causes and mentoring
young professionals across all
professional divides. I recently

completed my term as a
Governance Advisor voluntarily
at World Vision Kenya and
Anglican Development Services
Eastern (ADSE). Inspired by my
passion for Alternative Dispute
Resolution (ADR), I have for
close to three years volunteered
as the Honorary Secretary and
Council member at the Chartered
Institute of Arbitrators (CIArb -
Kenya).

3. What inspired you to pursue a
career in Law?

In Primary school, I was active
in debates and public speaking.
This interest continued at Lenana
School, where I joined Law and
Debate Clubs despite excelling in
technical subjects. I was further

inspired by the first African Chief
Justice, Hon. Kitili Mwendwa,
who, interestingly, hails from
my location in Matinyani, Kitui
County.

I am particularly drawn to
Corporate Law as I believe it is a
powerful tool.

One of the things I have learned
is that to become an effective
commercial or regulatory counsel,
one needs to understand the pulse
of business and apply one’s legal
knowledge for effective problem-
solving.

4. How would you describe your
career journey?

My career has been a cocktail of
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Mr. Kitoo receives a recognition certificate from Mr. Mzi
Mgudlwa, the Chief Executive of ENS Africa, the main sponsor
of the Legal500 General Counsel Powerlist 2024 for promoting
good business practices, compliance, and governance, in the
broader justice system.

experiences. I have had stints in private practice,
and the banking industry where I worked with
Equity Bank, and later gained experience in the oil
and gas sector with the National Oil Corporation of
Kenya (NOCK).

I also spent eight years with KenGen and later a stint
at the Public-Private Partnerships Kenya under The
National Treasury. My journey has been enriched
by experiences in various sectors and interactions
with different people. Every place I have worked
does count towards who I am as a professional and
I remain proud of this.

5. What has been your experience working in the
energy sector?

The energy sector plays a crucial role in economic
and social development, and I feel privileged to
be part of it. The sector is dynamic, with a range
of governance issues and diverse professionals,
making every day engaging. Indeed, there is never
a dull moment in the energy sector.

The greatest of all is being able to positively impact
and contribute towards the Government’s obligation
on energy access in all areas and promotion of
energy investments in the country as provided for
under the Energy Act, 2019.

6. What motivated you to join EPRA?

My previous roles with regulated entities like
NOCK and KenGen gave me an appreciation for
the importance of effective and fit-for-purpose
regulation in the sector. EPRA’s role as a regulator

INTERVIEW

offers a unique bird’s eye view and impact on
the sector. It naturally stands out as a preferred
employer for me.

The complexities of regulating the sector while
ensuring sustainability and even balance between
public interest and investor interests are just what
one would want to stretch his experiences and
skills. The experience is a cocktail of some sort.

7. What do you hope to achieve during your tenure?

EPRA’s mandate and functions all seek towards
addressing the energy trilemma—energy security/
access, affordability and sustainability. I aim
to steer the Corporation Secretarial and Legal
Services Directorate in partnership with the other
Directorates and departments to develop and
implement effective and fit-for-purpose regulatory
frameworks. These frameworks should foster a
favourable environment for energy sector growth
and sustainability.

Additionally, Thope to promote effective governance
across the Authority with a ripple effect on the
whole energy sector in terms of legal compliance,
contracting, dispute avoidance, management and
dispute resolution.

I am also keen to collaborate with all employees
to enhance productivity and responsiveness
to stakeholder demands. A high-performing,
productive, responsive and collegiate legal team is
the much-needed lever in achieving this. When I
look around, I am confident that such a team is very
much within reach here.

8. What do you know for sure?

The more effort you put in, the more you achieve.
I firmly believe that success breeds more success.
However, success does not come easily —it involves
navigating discomfort. I would call it Discomfort
for Comfort. Having a clear strategy formulation
and execution, a great culture and good to great
mentality can make this process easy. This
principle applies to both personal development and
organisational growth.

I also know one thing for sure, - EPRA is cut for
bigger things and our addition to the senior
management will count in enabling these bigger
things!! Ensemble nous sommes grands.
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By Arnold Musalia

he Energy and Petroleum Regulatory
Authority (EPRA) is steadfast in its

mission to uphold the highest standards
of energy regulation across Kenya.

Situated along Airport Road in Lodwar town,
Turkana County, the office in Nothern Kenya
is made up of a dedicated team comprising Mr.
Paul Jackson Chacha, Mr. Richard Kiranka, Mr.
Kingoo Mutinda, Mr. George Masinde and Mr.
Solomon Muathe that is tasked with the crucial
responsibilities of surveillance, inspection and
enforcement of regulations related to both
electricity and petroleum subsector.

Its jurisdiction spans three expansive counties:
Turkana, West Pokot, and Marsabit. The Lodwar

office’s diligent work in these counties ensures
thatenergy providers comply with all regulatory
requirements, safeguarding consumer interests
and promoting sustainable energy practices.

These regions are not only geographically vast
but also integral to Kenya’s energy future,
housing significant infrastructure.

These include an LPG filling and storage facility
in Marsabit County, the Lake Turkana Wind
Power Project, several solar grids scattered
across Turkana and Marsabit counties, and the
Turkwel Hydro Electric Power Station in West
Pokot County.

These facilities are critical to the region’s energy
supply, and the Lodwar office ensures that their
operations meet the stringent standards set by
EPRA.

With EPRA upscaling its upstream function,
particularly in the exploration and development
of oil resources, the Lodwar office is poised
to become a focal point in ensuring that oil
exploration in the region is conducted within
the realms of international standards and
established policies and regulations.

Turkana County, in particular, has emerged as
a significant player in Kenya’s oil sub-sector,
making the role of the Lodwar office even more
critical.

The work carried out by the Lodwar office is not
just about regulation—it is about steering Kenya
towards a future where energy development is
in harmony with environmental stewardship
and community welfare, aligning with EPRA’s
broader mission to facilitate the availability of
clean, sustainable, and affordable energy for all
Kenyans, even in the most remote corners of the
nation.




ICT implements state of the art technologies to
enhance cyber security

the security of our organisation’s data

and infrastructure has never been more
critical. To enhance our cyber security, we
have recently implemented RSA NetWitness
Security Information and Event Management
(SIEM) and Endpoint Solutions. These are state-
of-the-art technologies designed to provide
comprehensive visibility and control over our
ICT environment.

In today’s rapidly evolving digital landscape,

Why We Chose RSA NetWitness SIEM

SIEM systems are the backbone of any
robust cybersecurity strategy. They enable
organizations to collect, analyse, and correlate
data from various sources, such as network
devices, servers, and applications, to identify
potential security threats in real time.

RSA NetWitness SIEM was selected for its
advanced capabilities in:

* Real-Time Threat Detection: Using cutting-
edge analytics and machine learning, RSA
NetWitness SIEM can detect anomalies and
potential threats as they happen, allowing
us to respond swiftly to emerging risks.

e Comprehensive Log Management: The
SIEM efficiently collects and stores logs from
across our network, enabling us to conduct
in-depth analyses and forensic investigations
whenever necessary.

* Compliance  Reporting: ~ With  built-
in templates for various regulatory
requirements, RSA NetWitness SIEM helps
us stay compliant with industry standards
and best practices.

Enhancing Endpoint
NetWitness Endpoint

Security with RSA

Endpoints—such as laptops, desktops, and
servers—are often the most vulnerable points in
our network. To protect these critical assets, we
have implemented RSA NetWitness Endpoint,
an Endpoint Detection and Response (EDR)
solution that works seamlessly with our SIEM.

Key benefits of RSA NetWitness Endpoint
include:

* Deep Behavioural Analytics: The solution
continuously monitors the behavior of all
processes on our endpoints, detecting any
unusual activities that could indicate a
security breach.

* Proactive Threat Hunting: Security teams can
now actively search for and neutralize threats
across all endpoints, using both automated
tools and expert-driven investigations.

* Automated Incident Response: RSA
NetWitness Endpoint allows for rapid
response to detected threats, such asisolating
compromised devices or terminating
malicious processes, thereby minimizing
potential damage.

The Integration Advantage

One of the significant strengths of RSA
NetWitness lies in the integration between its
SIEM and Endpoint solutions. This synergy
provides our security team with a holistic
view of our organization’s security posture.
By combining network-wide visibility with
in-depth endpoint analysis, we can detect,
investigate, and respond to threats more
effectively than ever before.

A Step Towards a Safer Future

The implementation of RSA NetWitness SIEM
and Endpoint marks a major milestone in our
journey towardsstrengthening our cybersecurity
defences. By leveraging these advanced tools,
we are better equipped to protect our critical
assets, ensure compliance, and maintain the
trust of our clients and partners.

As we continue to face an increasingly
complex threat landscape, the integration
of these solutions into our security strategy
underscores our commitment to safeguarding
our organization’s digital future.

12



QUICK BIT

Did

Know?

By Purity Muse

1.

13

Renewable Energy Superpower: Kenya
generates over 90% of its electricity from
renewable sources. This makes it one of
the world’s leading countries in renewable
energy production, particularly in Africa.

Geothermal Pioneer: Kenya is home to
Africa’s largest geothermal resources and
is a top 10 global producer of geothermal
energy. The Olkaria Geothermal Plant,
located in the Rift Valley, contributes around
50% of the country’s energy supply.

Largest Wind Farm in Africa: The Lake
Turkana Wind Power Project, generating
310 MW, is the largest wind farm in Africa.
It powers over 330,000 homes annually and
supplies nearly 15% of Kenya’s electricity
needs.

Solar Energy Surge: Kenya is experiencing
a rapid rise in solar energy adoption. With
large-scale solar farms like the Garissa
Solar Plant, which produces 54 MW, and
the increasing use of home solar systems,
solar energy is playing a vital role in rural
electrification.

100% Renewable Energy Goal: Kenya
aims to achieve 100% renewable energy
for electricity by 2030. Through continued

. Reducing Carbon

investments in geothermal, wind, and
solar energy, this goal reflects Kenya's
commitment to combating climate change
and promoting sustainability.

Geothermal Energy Hub: Kenya is the only
African country with large-scale geothermal
energy plants, with the potential to generate
even more power. The country’s geothermal
capacity could reach up to 10,000 MW with
future developments.

Green Energy for Economic Growth: Kenya’'s
reliance on renewable energy is driving
economic growth and development. The
expansion of renewable infrastructure is
creating jobs, reducing energy costs, and
attracting foreign investment.

Footprint: Kenya’'s
renewable energy dominance is helping the
country reduce its carbon emissions. It has
cut down reliance on fossil fuels, especially
during drought periods when hydroelectric
power is less effective.

. Energy Access Through Renewables: Thanks

to renewable energy technologies, over 75%
of Kenyans have access to electricity today,
up from just 9% in 1990. Off-grid solar and
wind systems are critical for providing
power to rural and underserved areas.
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SEPTEMBER

2024
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Induction meeting with DC’s office 6th Septem- | 3rd Floor gg:gi iiD;re?rT:nind
the with the CS, PS ber Boardroom anag

Team
Launch of the New Web- Corporatet 9th Septem- | .. DG, Corporate Com-
. Communica- Virtual o
site ) ber munications, ICT, Staff
tions, ICT
Kakamega Tea, sugar, cement,
Launch of the Energy ey 9th-13th Kericho flower, dairy farms,
Performance Study Re- . . 1. ra.. |hotels & fast mov-
Efficiency September | Nairobi Athi |.
port River ing consumer goods
sectors
Risk Manage-
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SEIENEES PUOFIEmmEs | | September | West Pokot | Electrical and Solar PV
vocacy contractors
Sensitisation & Launch | Corporate
of EPRA Strategic Plan | Strategy & September | Virtual Staff
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PICTORIALS

1. EPRA Board of Directors and the Senior Management Team pose for a group photo joined by officers from State Corporations
Advisory Committee (SCAC) and Institute of Certified Secretaries (ICS) -Kenya during their Mwongozo training.

2 & 3 EPRA Board of Directors accompanied by the Senior Management Team tour Kengen's Geothermal Plant at Olakaria.

4. EPRA’S Paul Nzioki, Purity Muse and Grace Kilonzo plant trees at Sachangwan block of Koibatek Forest during the
August tree growing edition. EPRA planted 35,000 exotic seedlings.

5. EPRA’s Manager for Digital Communications Mr. Brian Mureithi hands 10 chairs donated to Koibatek Forest Station
Manager to enhance their office opeartions.

6. EPRA Board of Directors Chairperson Prof. Justice (Rtd) Jackton Boma Ojwang flanked by the Corporation Secretary Mr.
Ibrahim Kitoo present a certificate to Board Director Mr. Diba Daudi Huka after the conclusion of the Mwongozo training in
Naivasha.

7. Board Chairperson Prof. Justice (rtd) Jackton B. Ojwang makes a point during the Mwongozo training in Naivasha.

8. The Director General Mr. Daniel Kiptoo Bargoria is carried shoulder high during a Senior Management team building
exercise in Naivasha.

9. The Senior Management Team led by Ms. Stella Opakas, the Deputy Director of Mid & Downstream Petroleum pose for a
selfie during a team building retreat in Naivasha.
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